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University of Florida 
College of Public Health & Health Professions Syllabus 

SPA 6581: Tinnitus (2 credit hours) 
Spring 2026 

Delivery Format: Hybrid 

 
Instructor Name: Hollea Ryan, Au.D., Ph.D., CCC-A 

Room Number: HPNP 2135 

Phone Number: 352-273-9716 

Email Address: hollea.ryan@phhp.ufl.edu 

Office Hours: Tuesday, 2:00 pm – 4:00 pm 

Preferred Course Communications: Email  

Prerequisites 
SPA 6010 -  Medical Audiology  

 

 

PURPOSE AND OUTCOME 

Course Overview 
The purpose of this course combination is for the student to be familiar with theoretical origins of tinnitus and 

decreased sound tolerance and treatment options. The students will learn clinical skills in assessment and treatment. 

Relation to Program Outcomes 
The content of this course is designed to provide students with both information and activities that apply to specific 

knowledge and skills set forth by the American Speech-Language-Hearing Association (ASHA) in regards to completion 

of academic and certification requirements in Audiology. 

 

KASA Standard (Audiology) 

Standard II-A: Foundations of Practice 

A7. Applications and limitations of specific audiologic assessments and interventions in the context 
of overall client/patient management 

A9. Implications of biopsychosocial factors in the experience of and adjustment to auditory 
disorders and other chronic health conditions 

A10. Effects of hearing loss on educational, vocational, social, and psychological function 
throughout the life span 

Standard II-C: Audiologic Evaluation 

C5. Providing assessments of tinnitus severity and its impact on clients’/patients’ activities of daily 
living and quality of life  
Standard 3.1.4A Assessment of the Structure and Function of the Auditory and Vestibular Systems 
E2. Identifying the need for, and providing for assessment of, concomitant cognitive/developmental 
concerns, sensory–perceptual and motor skills, and other health/medical conditions as well as 
participating in interprofessional collaboration to provide comprehensive management and 
monitoring of all relevant issues  

E22. Counseling clients/patients regarding the audiologic significance of tinnitus and factors that 
cause or exacerbate tinnitus to resolve misconceptions and alleviate anxiety related to this auditory 
disorder 

E23. Counseling clients/patients to promote the effective use of ear-level sound generators and/or 
the identification and use of situationally appropriate environmental sounds to minimize their 
perception of tinnitus in pertinent situations 
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E24. Counseling clients/patients to facilitate identification and adoption of effective coping 
strategies to reduce tinnitus-induced stress, concentration difficulties, and sleep disturbances 

E25. Monitoring and assessing the use of ear-level and/or environmental sound generators and the 
use of adaptive coping strategies to ensure treatment benefit and successful outcome(s) 

E28. Ensuring treatment benefit and satisfaction by monitoring progress and assessing treatment 
outcome 

 
How Achieved: Through lecture and presentation notes, required readings; case study discussions, student 
presentations and reflections, and examinations 

How Assessed: 
Formative Assessment: 

• In Class Presentations/Debates/Discussions 

• Clinical Activities 
Summative Assessment: 

• Case Studies 

• Exams  

Course Objectives and/or Goals 
The following objectives are designed to support the above course goal.  Specifically, students completing this course 

will be able to: 

1. Define and contrast 2 theories of tinnitus 
2. Critically evaluate theories of tinnitus 
3. List distinguishing factors among recruitment, hyperacusis, misophonia and phonophobia. 
4. Describe cognitive behavioral therapy for tinnitus patients 
5. Identify 3 challenges to studies of therapeutic effectiveness in tinnitus patients 
6. Complete a tinnitus and hyperacusis evaluation 
7. Explain and summarize the importance, implementation, scoring, and efficacy of tinnitus inventories. 
8. Critically evaluate current tinnitus management strategies and devices 

 

What is expected of you?  

 

You are expected to actively engage in the course throughout the semester. You must come to class prepared by 

completing all out-of-class assignments. This preparation gives you the knowledge or practice needed to engage in 

higher levels of learning during the live class sessions.  If you are not prepared for the face-to-face sessions, you may 

struggle to keep pace with the activities occurring in the live sessions, and it is unlikely that you will reach the higher 

learning goals of the course. Similarly, you are expected to actively participate in the live class. Your participation 

fosters a rich course experience for you and your peers that facilitates overall mastery of the course objectives. 

 

DESCRIPTION OF COURSE CONTENT 

Topical Outline/Course Schedule 
 

Week Date Topics Assigned Readings Assignments Due 

1 01/12 

Course Introduction 

Syllabus Review 

Introduction to Tinnitus 

Henry, et al., 2005 

Textbook Ch. 2-4 
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2 01/19 

MARTIN LUTHER KING JR. 
DAY 

NO CLASS 

Henry, et al., 2005 

Textbook Ch. 2-4 
 

3 01/26 

Introduction to Tinnitus 

Case History  

Debate Structure Review 

Guitton, 2012 

Roberts, et al., 2013 

Textbook Ch. 5-6 
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02/02 

Tinnitus Origins, Types and 
Theories 

Assign Articles 

Textbook Ch. 7-9  

5 02/09 
Tinnitus Theory Article 

Discussion 

Henry, et al., 2008 
 

Textbook Ch. 10-11, 18 
 

Article Discussion Due 
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02/16 

  10-min Tinnitus Inventory 
Breakdowns 

Intro to Tinnitus Evaluations 

Edelstein, et al., 2013 

Textbook Ch. 15 

10-min Tinnitus 
Inventory Breakdown 

with material Due 

7 02/23 
Tinnitus Evaluations 

Decreased Sound Tolerance 

Baguley, 2003 

Textbook, Ch. 16 
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03/02 

Tinnitus and Hyperacusis 
Evaluations 

Lab Time with Assignment 

STUDY!  

Textbook Ch. 12-14 

In-Class Lab Assignment 
Due 
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03/09 

 

MIDTERM EXAM 

 

 
MIDTERM EXAM 

10 03/16 
SPRING BREAK 

NO CLASS 
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03/23 

 

Tinnitus Management  

Part I 

Hesse, 2016 

Weise, et al., 2016 

Textbook Ch. 19-20 
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03/30 

Tinnitus Management 

Part II 

Optional: Textbook Ch. 

14, 17, and 21 
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04/06 

Review of Tinnitus 
Management 

Work on Debate 
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04/13 Tinnitus Management Debates Optional: Textbook Ch. 

14, 17, and 21 

Tinnitus Management 

Debates Due 

15 04/20 
Debates -Final 

Wrapping It Up! 
STUDY!  

 TBD FINAL EXAM  FINAL EXAM 

Syllabus may be modified during the semester to facilitate student learning. 

 

 

Course Materials and Technology 
David M. Baguley and Marc Fagelson. Tinnitus: Clinical and Research Perspectives (2015).  San Diego:  Plural Publishing.  

ISBN13: 978-1-59756-721-3 

 

“Instructional materials for this course consist of only those materials specifically reviewed, selected, and 

assigned by the instructor(s). The instructor(s) is only responsible for these instructional materials.” 

 
If this course has required technology, be specific about what students will need (e.g. software package, computer 

requirements, clickers, mobile devices), how they can access it, and where to get technical support.] 

 

 

ACADEMIC REQUIREMENTS AND GRADING 

Course Assignments & Assessments  

1. Tinnitus Theory Article Discussion – Students will be assigned an article on a tinnitus theory, origin, 

or type.  Each student will be asked to summarize their assigned article and lead a class discussion using a 

mixture of prepared discussion questions, critiques, personal opinion, and anecdotal experience is 

applicable. 

2. 10-minute Tinnitus Inventory Breakdown – In small groups, students will provide 10-minute 

breakdown presentations summarizing their assigned tinnitus inventory/questionnaire. Each group must 

provide written material for classmates in the form of a PowerPoint or handout. Other ideas for prepared 

material must be approved by the instructor in advance.  
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3. Tinnitus Evaluation Assignment – Students will complete a Tinnitus and Hyperacusis Evaluation 

worksheet as a lab assignment during class time. 

4. Midterm Exam –students will complete a midterm exam in class.  This exam will be written, on 

paper, and graded anonymously. It will consist of 10 multiple choice, true/false, matching, or fill in the blank 

questions and 5 short answer questions.  

5. Tinnitus Management Debates – In small groups, students will be assigned a tinnitus management 

rationale or device to research and propose for adoption as a clinical standard in a debate held in class.  

Debate structure and format will be provided and reviewed on week 2 of class.  
 

1) Rationale 

a. Tinnitus Retraining Therapy 

b. Tinnitus Masking 

2) Devices 

3) Tinearity  

4) Linere 

5) Neuromonics 

6. Final Exam – students will complete a final exam in class.  This exam will be administered via Canvas. 

It will consist of 10 multiple choice, true/false, matching, or fill in the blank questions and 5 short answer 

questions.  

Grading 
 

Requirement Due date Points or % of final grade (% must sum to 100%) 

Midterm Examination 3/9 20% 

Final Examination  TBD 25% 

Article Discussion 2/9 10% 

Tinnitus Inventory Breakdown 2/16 10% 

Tinnitus Evaluation Lab  3/2 15% 

Tinnitus Management Debate 4/13 20% 

 

 

More information on UF grading policy may be found at:  

https://gradcatalog.ufl.edu/graduate/regulations/#Grades   

 

 

 

Point system used:  

Percent  Grade  Grade 

Points  

93.0 - 100.0  A  4.00  

90.0 – 92.9  A-  3.67  

87.0 - 89.9 B+  3.33  

83.0 - 86.9   B  3.00  

80.0 – 82.9  B-  2.67  

https://gradcatalog.ufl.edu/graduate/regulations/#Grades
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Percent  Grade  Grade 

Points  

77.0 - 79.9  C+  2.33  

73.0 – 76.9  C  2.00  

70.0 – 72.9   C-  1.67  

67.0 – 69.9  D+  1.33  

63.0 – 66.9  D  1.00  

60.0 - 62.9 D-  0.67  

 

0 - 59.9  E  0.00  

 WF 0.0 

 I 0.0 

 NG 0.0 

 S-U 0.0 

 

Please be aware that a C- is not an acceptable grade for graduate students. The GPA for graduate students must be 3.0 

based on 5000 level courses and above to graduate. A grade of C counts toward a graduate degree only if based on 

credits in courses numbered 5000 or higher that have been earned with a B+ or higher.  

 

Exam Policy 

In general make-up exams will not be given. If you have an extenuating circumstance, please contact the instructors in 

advance when possible or as soon as possible afterwards (within 48 hours) of an emergency to discuss if the absence 

qualifies for an excused absence and to set make-up dates as needed. You may not be given the same exam as the class 

for any approved makeup exams. 

Students are expected to complete assignments via CANVAS (unless otherwise indicated) by the due date (see 

schedule). Late assignments will be accepted with a penalty of 10% grade reduction each day, up to three days past 

due date. Any submission after three days will not be accepted, and the student will receive a "0".  

Policy Related to Make Up Exams or Other Late Work 

Please note all faculty are bound by the UF policy for excused absences. For information regarding the UF Attendance 

Policy see the Registrar website for additional details. I encourage you to please reach out to the instructor if 

circumstances arise where you need to be absent or submit late work. I will try to balance professionalism with 

compassion so that we can make alternative plans, when necessary, to help you be successful in this course while 

prioritizing your emotional and physical well-being. If possible, please reach out before missing a class or a quiz or test. 

Any requests for make-ups due to technical issues should be accompanied by the ticket number received from 

eLearning when the problem was reported to them. The ticket number will document the time and date of the 

problem. Please e-mail your instructor within 24 hours of the technical difficulty if you wish to request a make-up of a 

Canvas quiz. 

It is my intent that all quizzes and tests will be turned in on time (see dates on course schedule). Assessments cannot 

be made-up except in the case of circumstances that meet the criteria of the University of Florida policy for an excused 

absence. However, as described above, please reach out if special circumstances occur, and I will work with you as best 

as possible. 

In the event of an absence, inform the instructor as early as possible prior to the class. For all unplanned absences 

because of accidents or emergency situations, students should contact their instructor as soon as conditions permit. If 
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an absence for one of the above reasons results in missing an exam or quiz, contact the instructor to arrange a make-

up exam or quiz, which will typically take place within one week of the due date. 

The general policy for late work is that your final points will be reduced by 10% a day (starting immediately after the 

missed deadline). This penalty can be waived with instructor discretion. 

Course Policy Related to Required Class Attendance 

You are expected to attend class and participate. Each class member has a different perspective and sharing provides a 

more meaningful exchange of ideas and interest. As a professional you will often be required to voice your opinion and 

perspective. Be respectful to the ideas of peers or the instructor if they differ from your own beliefs or experiences.  

You may use your laptop or tablet for class notes and class participation. HOWEVER, reviewing your e- mail, on-line 

shopping, Facebook, Netflix, completing other assignments or any other non-class related activity is disrespectful and 

distracting and you will be asked to remove yourself from class. Use of cell phones during class is unacceptable. There 

will be breaks in class for you to attend to your personal calls or texts. If there is an impending emergency or pressing 

issue, please discuss with me prior to the beginning of class.  

Policy Related to AI Use in This Course  
When authorized by the course director, students may use AI technologies in the completion of coursework as long as 
they cite all such use by naming the technology and how it was employed.  Students assume full responsibility for all 
content, including errors and omissions.  Assistive technology authorized as part of an accommodation for a disability is 
always permitted. 
 
Course instructors may adjust limitations on AI assistive technology use and must communicate any limitations to 
students sufficiently in advance of the assignment due date.  Failure to cite the use of AI assistive technology, or use of 
the technology disregarding specific course limitations is considered academic misconduct. The use of AI on 
assignments, essays/reflection papers, exams, and quizzes when prohibited by course or college instructions is 
considered cheating and students are violating the UF Regulations 4.040 Student Honor Code and Student Conduct 
Code.   
 
It is important to note that many generative AI models (e.g. ChatGPT, ChatSonic, Google Bard etc) place any 
information that they are provided with into the public domain. When using such tools, you must therefore ensure that 
they are never provided with confidential information. UF  AI systems (e.g., Co-Pilot, NaviGator) should never be 
provided with confidential information.  For the avoidance of doubt, the use of such tools is prohibited for generating 
any confidential communications, including, but not limited to, communications relating to patient records, clients, 
students and intellectual property. You are also reminded that you should always review the terms and conditions of 
any third-party software you use (e.g. proof-reading tools) to ensure that any data they are provided with is 
appropriately protected.  Always verify information and sources generated by AI tools.  AI has been known to generate 
false information and to cite non-existent sources.  Also, because AI-generated text mines people’s intellectual 
property without appropriate credit, this raises ethical concerns.  
  
It is not acceptable to use generative AI for reflective writing, as by its very nature, the process of reflective writing 
demands that you actively engage in the writing process. Delegating this to a natural language processing algorithm 
may produce convincing outputs but does not demonstrate development in your professional practice.  
 
Students are responsible for understanding their dynamic data stewardship responsibilities to minimize personal, 
college, and university risk.  
UF Integrated Risk Management – CHATGPT Privacy, Factual Accuracy and Usage Guidelines 

 

ACADEMIC POLICIES & RESOURCES 
 

https://sccr.dso.ufl.edu/process/student-honor-code/
https://sccr.dso.ufl.edu/process/student-conduct-code/
https://sccr.dso.ufl.edu/process/student-conduct-code/
https://irm.ufl.edu/fast-path-solutions/items/chatgpt.html
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University academic policies and resources can be found at: https://syllabus.ufl.edu/syllabus-policy/uf-syllabus-policy-

links/ 

 

STUDENT EXPECTATIONS, ROLES, AND OPPORTUNITIES FOR INPUT 

Expectations Regarding Course Behavior 

You are expected to attend class and participate. Each class member has a different perspective and sharing provides a 

more meaningful exchange of ideas and interest. As a professional you will often be required to voice your opinion and 

perspective. Be respectful to the ideas of peers or the instructor if they differ from your own beliefs or experiences.  

 

The UF Audiology Program, as well as this instructor, work to provide a safe and respectful environment in which 

students can learn independently as well as cooperatively.  Furthermore, ASHA and AAA Ethics require us to always 

interact with our patients and each other in professional manners. It is possible to have differing opinions or beliefs yet 

interact in a respectful manner towards your patients and/or colleagues.  Therefore, it is the expectation of the 

instructor that you will facilitate a positive learning environment during class.  Students that deliberately and 

specifically make the learning environment toxic, either by word, action, attitude, or behavior may be asked to leave 

the class, earn a grade of “zero” for that day’s activity, and/or be referred to the Dean of Students for harassment. 

Communications Guidelines 
 Students are expected to show each other respect at all times.  All communications, be it verbal or written, will refrain 

from name calling, bullying, or derogatory comments. Should a student be found to be in violation of the 

communication guidelines, they may be asked to leave for the remainder of class. Additional consideration, such as a 

reduced overall grade, may results.  Students are encouraged to reference the  Netiquette Guidelines: 

https://teach.ufl.edu/wp-content/uploads/2020/04/NetiquetteGuideforOnlineCourses.docx  

PHHP Student Resources 
PHHP’s UPTurn (Unified Pathways to Support Wellness) program is a no-cost mental health and wellness program that 

is offered year-round to all PHHP students (undergraduate, graduate and professional level) and students (from any 

college) who are enrolled in PHHP courses. UPTurn advisors support students on their wellness journeys by curating 

individualized plans (resources and support) to help them manage academic, social, emotional, and health-related 

stress.   

 

Interested students are paired with an UPTurn advisor, who meets with each student virtually (Zoom, Teams, phone) or 

in person (private office/room in HPNP) for a 45-minute consultation, followed by (if desired):  

 

1. Up to 4 follow-up skills-building visits  

2. When needed and appropriate, up to 10 psychotherapy sessions after completion of the 4 follow-up skills-

building visits   

 

Note: UPTurn is NOT a crisis/emergency resource. Students who are in crisis are strongly encouraged to use UF’s 

existing crisis support resources, which are listed here: https://counseling.ufl.edu/services/crisis/   

 

Students can learn more about UPTurn and request an appointment here: https://phhp.ufl.edu/student-

resources/upturn-wellness-program/   

Any questions regarding UPTurn can be directed to upturn@phhp.ufl.edu or (352) 273-6850.  

 

 

Inclusive Learning Environment  

https://syllabus.ufl.edu/syllabus-policy/uf-syllabus-policy-links/
https://syllabus.ufl.edu/syllabus-policy/uf-syllabus-policy-links/
https://teach.ufl.edu/wp-content/uploads/2020/04/NetiquetteGuideforOnlineCourses.docx
https://counseling.ufl.edu/services/crisis/
https://phhp.ufl.edu/student-resources/upturn-wellness-program/
https://phhp.ufl.edu/student-resources/upturn-wellness-program/
mailto:upturn@phhp.ufl.edu
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Public health and health professions are based on the belief in human dignity and on respect for the individual. As we 

share our personal beliefs inside or outside of the classroom, it is always with the understanding that we value and 

respect diversity of background, experience, and opinion, where every individual feels valued. We believe in, and 

promote, openness and tolerance of differences in ethnicity and culture, and we respect differing personal, spiritual, 

religious and political values. We further believe that celebrating such diversity enriches the quality of the educational 

experiences we provide our students and enhances our own personal and professional relationships. We embrace The 

University of Florida’s Non-Discrimination Policy, which reads, “The University shall actively promote equal opportunity 

policies and practices conforming to laws against discrimination. The University is committed to non-discrimination 

with respect to race, creed, color, religion, age, disability, sex, sexual orientation, gender identity and expression, 

marital status, national origin, political opinions or affiliations, genetic information and veteran status as protected 

under the Vietnam Era Veterans’ Readjustment Assistance Act.”  

 


